






Talent and Resourcing Advisor

September 2026



	Key information about the role
	[image: ]

	



	[image: ]
	
	Talent and Resourcing Advisor 
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	Business area: People and Culture 
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	Reports to: 
Talent and Resourcing Lead
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	Leader of others: 
No
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	Contract type:
Agile Homeworking
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	Budget holder:
No
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	Car Allowance:
No 
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	DBS check required:
No
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	About the role
	



Role purpose

As a Talent and Resourcing Advisor, you’ll play a key role in shaping Yorkshire Housing’s workforce by partnering with leaders and the People and Culture team to understand current and future resourcing needs. You’ll use data, market insight and strong relationships to influence hiring decisions, support workforce planning, and contribute to an inclusive, insight-led and high-quality candidate experience.

Reporting to the Talent and Resourcing Lead and working closely with the Business Partner team and hiring managers at all levels, you’ll provide practical advice and insight that helps teams make good recruitment decisions and build capability for the future. 

You’ll champion our employer brand, support proactive talent pipelines, and use digital tools and recruitment analytics to improve how we attract, assess and appoint great people. In collaboration with People Ops and wider People and Culture colleagues, you’ll help create a joined-up journey from attraction through to onboarding, contributing to a values-led, customer-obsessed, pre-emptive, and forward-thinking culture across the organisation.


	Here’s some of the things you’ll be doing
	[image: ]

	



We’re Yorkshire by name and by nature. And we make it possible for people to have a place they’re proud to call home, whether that’s to rent or to buy. It’s our people that make that happen, and here’s how you’ll be supporting:

Key responsibilities:
· Act as a trusted advisor to hiring managers and leaders, shaping role design, challenging assumptions and agreeing clear recruitment plans, timelines, attraction routes and assessment methods.
· Use workforce planning, talent market insight, external partner intelligence and recruitment data to anticipate future skills and capability needs, influence hiring decisions and advise on practical resourcing options.
· Manage resourcing activity through the ATS, ensuring efficient workflows, clear communication, compliant processes and a consistently positive candidate experience.
· Build and maintain talent pipelines, external networks and supplier relationships to support proactive, cost-effective hiring, particularly for hard-to-fill or specialist roles.
· Support conversations around internal mobility, career pathways and development opportunities by sharing talent insight and helping managers consider build, buy or borrow options.
· Advise on inclusive, future-focused assessment tools and coach hiring managers to make fair, evidence-based decisions, challenge bias and embed inclusive hiring behaviours.
· Use ED&I insight and resourcing analytics to identify trends, remove barriers and recommend improvements across attraction, assessment, process and candidate experience.
· Design targeted attraction strategies for priority roles and work with Communication and Brand colleagues to strengthen YH’s employer brand across digital channels and social media.
· Champion the effective use of digital tools and recruitment technology, supporting updates, testing and enhancements to the ATS and wider recruitment systems.
· Develop and share recruitment dashboards and insight packs, including time-to-hire, quality of hire, attrition, ED&I and talent pipeline metrics, to inform people and workforce decisions.
· Support recruitment-related projects, including process redesign, systems improvements and policy reviews, and identify or escalate recruitment risks with clear advice and options.
· Work collaboratively with People Ops to create a joined-up colleague experience from offer through to day one, supporting a smooth transition into onboarding.
· Contribute to embedding a customer-obsessed and pre-emptive talent-focused approach across the Recruitment team and wider People and Culture function.

	[image: ]
	As you can imagine, the above might not be all you’ll be responsible for in role so you might be asked to take on some other key responsibilities if they’re suitable for your role.





	So, what will you bring to the role?
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The main things:
· Proven experience delivering high-quality recruitment, resourcing and talent activity, with an understanding of how attraction, assessment, onboarding, internal movement and retention connect across the colleague lifecycle.
· Strong ability to use data, insight and market intelligence to shape hiring approaches, identify future skills gaps, advise leaders and support workforce and capability planning.
· Understanding of talent mobility, including how to support internal progression, secondments, career pathways and movement of talent across teams in a fair, transparent and business-focused way.
· Confidence supporting manager capability by coaching hiring managers on role design, inclusive assessment, good decision-making and how to think about build, buy or borrow options.
· Strong knowledge of assessment and selection methodologies, with the ability to design fair, evidence-based approaches that support both external recruitment and internal talent decisions.
· Experience using ATS and recruitment tech to manage vacancies and generate actionable insight.
· Excellent relationship‑building and influencing skills, including with senior stakeholders.
· Strong written and verbal communication skills, able to represent YH confidently internally and externally.
· Ability to manage multiple priorities, work at pace and adapt to changing demands.
· Experience of identifying and implementing improvements to existing processes and systems including the ATS with the courage to try something different, with the ability to champion and optimise recruitment tech, including troubleshooting ATS issues, testing system updates and recommending digital improvements.
· Understanding of labour market trends, regional challenges and competitor activity.
· Experience building and managing talent pipelines, nurturing external networks and using talent intelligence to support succession, internal movement and hard-to-fill resourcing plans.
· Strong understanding of GDPR, safeguarding and safe‑recruitment standards.
· Ability to analyse data, identify trends and present insight clearly and persuasively.
· Experience working collaboratively across People & Culture functions to deliver joined-up colleague experiences across recruitment, onboarding, learning, development, internal progression and retention.
· Ability to design and facilitate practical talent and manager capability-building sessions that improve confidence, consistency and decision-making.
· Eagerness to develop own skills and adapt to change.  
· Personal values and approach that align with YH’s values
· Ability to work flexibly in line with Hub, Home and Roam principles.
· An understanding of Equality, Diversity and Inclusivity and how this is applied through our service to customers and colleagues.


It would be a bonus if you have:
· Experience supporting succession conversations, career pathway activity or capability planning in partnership with leaders and People & Culture colleagues.
· Knowledge of approaches that support internal mobility, including talent pools, expressions of interest, secondments, development moves and transparent selection processes.
· Commercial awareness, understanding the cost, pace and risk considerations linked to hiring decisions. 
· Proactive, future-focused and growth mindset with the ability to design and deliver recruitment, talent mobility and manager capability improvements.





	Our Yorkshire Housing values
	[image: ]

	



What are they?
Our values describe what matters most to us, and what our colleagues should expect 
from each other. We’re all expected to show how we support and live up to these values 
in our work. 

Our colleagues are amazing 
We want colleagues to feel free to be themselves, which means we all share responsibility for promoting a culture of equality, diversity and inclusion. We’re also each accountable for our own health and safety by following our policies and completing any training needed for our roles. Our colleagues are amazing, and the diverse skills and abilities they bring to work every day are what make Yorkshire Housing such a special place to be. You spend a lot of your waking hours at work, so we’re committed to giving you a workplace where you can truly be yourself, feel valued, and have opportunities to progress and develop.

	Create trust
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	Be curious
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	· Do the right thing, not the easy thing 
· Be honest and open 
· Do what you say.
	
	· Think differently
· Ask questions
· Keep learning.
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	Make it happen
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	Achieve impact
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	· Own it 
· Do it
· Be empowered
	
	· Do things that matter
· Deliver results
· Show pride and passion.



	Have fun
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	· Enjoy work
· Be yourself
· Stay connected.
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